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Our Story

Founder Joshua Rosenthal brought
together 20 like-minded individuals in a
rented kitchen in the heart of New York
City to discuss health and wellbeing,
sparking the fire that would soon turn into
the largest nutrition and health coaching
school in the world. What started as a small
classroom of passionate students in a live
setting, is now the world’s largest nutrition
school and the most well-known for its
Health Coach Training Program. Today
our company is led by our CEO, Lynda
Cloud, who is leading us into an even more
exciting and successful future.




Our mission is to play a oL |
crucial role in improving o '
health and happiness, A
and through that process, N
create aripple effect that
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transforms the world.

Be a source of positive change

Do what you love and love what you do

Set an example of self-development
and growth

Live each day with the freedom to
choose what’s right for you

e Support each other in the global shift
to better health

e Embrace learning and new ways to do things
e Create balance in all areas of life

e Simplify everything



Employee
Benefits

We are deeply committed to

our employees and their well-
being. We provide you with a
variety of benefits that will help
you maintain a high-quality,
balanced life - both personally
and professionally. We hope
you'll take full advantage of these
amazing benefits.



Group
Insurance
Benefits

The health of you and your family are very important
to us and that is why we presently offer all eligible
full-time employees with the option to participate in
certain group benefit plans, including medical, dental,
vision, life, and long-term disability benefits.

You become eligible for health care coverage on the first day
of the month following your date of hire.

Medical Insurance
Cigna (Plan)

Dental/Vision & Disability Insurance

Guardian (Administrator)

Life and AD&D Insurance

Unum (Administrator) $50,000 is provided to you by company,

with the option to add additional coverage. If you waive voluntary
life insurance during new hire enrollment and/or go above the
guaranteed amount, you may have to complete an EOI form to verify
eligibility to be insured.
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After six months of full-time employment, you are eligible to
participate in IIN’s flexible spending account program (FSA) and s
dependent care account program (DCA). An FSA account allows
you to set aside pre-tax dollars for eligible health care expenses
during the plan year, and a DCA account allows you to set aside
pre-tax dollars for eligible dependent care expenses during

the plan year. You can enroll and begin contributing up to the
maximum amount permitted by law per year on January 1st, or
once you become eligible after six months of employment.

401 (k) Retirement Plan

Your financial well-being is important, and we recognize that
saving for the future is a key component of that. Full-time
and part-time employees are eligible to participate in IIN’s
401(k) retirement plan after completing two (2) months of
employment with the Company. Employees may elect to
contribute to IIN’s 401(k) retirement plan with tax- free
contributions each pay period up to the maximum amount
permitted by law.

Presently, IIN matches certain contributions to the 401(k)
retirement plan up to an annual amount equal to 5%
for eligible employees. All contributions to the
401(k) plan are 100% vested at all times and are
subject to the terms of the plan and the law.



Employee

Health Coach
Training Program
Referrals

IIN employees are eligible to receive $1,000
for every friend and family member they
refer that enrolls in the Health Coach
Training Program (“HCTP”), subject to the
following. If the enrollee withdraws within
90 days of enrollment or fails to pay any
portion of their tuition or fees, you will not
be rewarded for the referral. If an employee’s
employment with IIN ceases, the employee
is not eligible to receive this referral reward.
The availability of the referral reward

and the amount are subject to change in
IIN’s sole discretion. The referral reward
will appear as a “referral reward” on your
paystub. Employees cannot participate in
IIN’s Ambassador and Affiliate Programs,

or any other IIN referral program related to
HCTP enrollments, while IIN employs them
and must take down their IIN Ambassador
or Affiliate website and/or remove references
to their IIN Ambassador or Affiliate status
from their websites and social media.




Employee Recruitment
Referral Policy

We are always looking for talented individuals
who can help us further our mission.

If you know someone who would be a good addition to IIN and they
meet the qualifications for an existing, open position, as defined
herein, you will be eligible for a referral reward. Existing, open
positions are listed on IIN's website, www.integrativenutrition.
com/jobs (“Open Position(s)”). IIN does not pay referral rewards for
positions other than Open Positions.

If you know of someone who is qualified for and interested in an
Open Position, please have them apply to the position on IIN’s
website and ask them to indicate on the application that you

have referred them. Then e-mail his/her resume and any relevant
information to Human Resources at HR@integrativenutrition.com.
Referral rewards will not be paid for candidates who are already
known to IIN.

If the candidate is hired for an Open Position as a direct result of
your referral, Human Resources will notify you if you are eligible
for the referral reward. You will receive $1,000 (less applicable taxes)
after your referral has been at IIN for six months, provided that
your referral is in good standing and you are employed by IIN at
that time. This amount is subject to change in IIN’s sole discretion.
Please note that ELT/SLT and hiring managers are not eligible for
referral bonuses.



Time Off, Absences,
Holidays, and Leave

Annual Time Off Earned: Full-time employees will be eligible
for PTO according to the schedule below based on their length of
service to be used for vacation.

Years of Employment Days per Year

Less than 2 years 10 days
2 years, less than 3 years 13 days
3 years, less than 5 years 15 days
5years, less than 7 years 18 days
T+ years 20 days

Winter Break: We want you to enjoy the holiday season, so our
offices are closed the working days between Christmas Day and
New Year’s Day. Certain employees are required to work during
this break and you will be notified if that is the case. The day before
Christmas will either be a half-day or a day off depending on the
winter break schedule. If Christmas or New Year’s Day falls on a
weekend, the mandatory vacation week will begin on the last work
day prior to Christmas Day.



The summer is great time to explore the
outdoors. In celebration of the summer season, employees will
have the ability to take three Fridays off beginning on the first
Friday in June and ending with the last Friday in August. Summer
Fridays cannot be split and used as half days. To ensure their
departments have the appropriate level of coverage, employees
must obtain advanced written approval from their managers
before using a Summer Friday. All managers are required to take
their department’s business needs into account when considering
whether to approve or deny requests for Summer Fridays. Summer

Friday requests may be denied to ensure appropriate work coverage.

Full-time employees who regularly work 40 hours per week will be
paid for full days. Full-time employees who do not regularly =
work 40 hours per week will be paid in an amount
proportionate to the terms of their employment.
Summer Friday time off cannot be saved

and used for future time off, nor will
unused Summer Friday time off

be paid out at any time.




Holidays

The holidays are an important time for us to connect with family
and friends. All full- time employees receive full pay for Company-
recognized holidays. You will become eligible for holiday pay after
your first day of work. Our holiday schedule is as follows:

New Year’s Day....................... January 1

Martin Luther King Day ...... The Third Monday in January
Presidents Day........................ The third Monday of February
Memorial Day........................... The final Monday of May
Juneteenth.............................. June 19

Independence Day................. July 4
LaborDay.........ccccoovvrvvennnnne. The first Monday in September
Thanksgiving Eve.................... Wednesday Afternoon (half-day)
Thanksgiving Day.................. The fourth Thursday in November
Day after Thanksgiving...... The fourth Friday of November
Christmas Eve.......................... December 24 (half-day)
Christmas Day......................... December 25

Winter Break............................ 1 Week, Varies in December

If the holiday falls on a Saturday then we will be celebrating on a
Friday. If the holiday falls on a Sunday then we will be celebrating

on a Monday. To help with the difficulties of traveling around the
holidays, we provide half-days the day before Independence Day and
Thanksgiving. Part-time employees are not eligible for paid holidays.



IIN Paid Parental Leave

IIN is pleased to offer eligible full-time employees paid

parental leave (“Paid Parental Leave”) of 8 weeks at 100% of
the employee’s weekly salary from date of hire. IIN Paid
Parental leave is provided to care for a newborn child or a
child placed with the employee for adoption or foster
care. Such leave must conclude within twelve (12)
months from the birth, adoption or foster
placement. If you're eligible for FMLA
these weeks of Paid Parental Leave will
run concurrent with FMLA (defined
below) and/or if you're eligible for
NYPFLL (defined below) these weeks
of Paid Parental leave will run
concurrently with NYPFLL.



HCTP, Advanced
and Specialty
Courses Enroliment

We believe deeply in our mission. That is why
all Full- time and Part-time employees who
have been continuously employed with the
Company for 6 months, and who are in good
standing, are eligible to enroll in HCTP as a new
student or to repeat the course free of charge.
Employees’ participation in the HCTP program
iswholly voluntary and not directly related to
employees’ job responsibilities. Accordingly,
employees’ attendance in connection with the
HCTP program should be outside regular work
hours, and employees should not perform
Company work during attendance.



Gym
Reimbursement

You are eligible to receive one $120
reimbursement per three -month period
in which 24 visits are completed. Your
spouse is eligible to receive one $60
reimbursement per three-month period
in which 24 visits are completed. The
reimbursement period commences on

the date of your initial visit to the gym
and ends three months from that date.
Subsequent reimbursement periods begin
one day after your previous reimbursement
period ended.

TransitChek

IIN offers a monthly $127 TransitChek
commuter benefit to the employees who
commute to the company’s physical office
at least three (3) days per week. Commuter
benefits allow employees to save money on
the cost of their commute to work.

LifeCare

Trying to manage daily responsibilities and
life events can be a real challenge at times.
Fortunately, there’s LifeCare, provided

by IIN. Through ADP WorkForce Now
Comprehensive Services, LifeCare helps

you manage your daily life—from prenatal
questions to adult care...from summer camps
to child care services...from pet care to health
and wellness... and much more.

LifeMart

LifeMart helps you save time and money on
the things you want most, from every day
needs to one-of-a-kind purchases. You'll find
a huge selection of discounts on products
and services from brands you know and
love. Plus, great savings on Hotels, Car
Rentals, Electronics, Restaurants, Groceries,
Movie Tickets, Child Care, Senior Care and
much more!

IIN also offers a variety of perks that includes
the following: free catered lunch every day,
an amazing array of healthy food items,
organic fruit, and snacks (so you can have
breakfast and all-day snacks) and free remote
yoga on Thursday nights!



